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implementation measures to clarify the period of deferred payment, eligibility, and processing
procedures. Ent



7



https://law.wkinfo.com.cn/document/show?collection=legislation&aid=MTAxMDAxMjQ2NDg%3D&language=中文
https://law.wkinfo.com.cn/document/show?collection=legislation&aid=MTAxMDAxMjQ2NDg%3D&language=中文
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658231758&idx=1&sn=6916ac2027ba761a8ac06e92b1848a73&chksm=8befe996bc986080b72f187fce913732e1aad148410c8cc5360ba3593cdb87f9b1672f27f1e2&token=728890313&lang=zh_CN
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658232752&idx=1&sn=69a55b48d8f44bea73fbc94de0fd94d9&chksm=8befe5e8bc986cfe658aae54cab9d2ad61746c5b19ec5927f5bdf7a5fc40f369ec52d449ed09
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658232752&idx=1&sn=69a55b48d8f44bea73fbc94de0fd94d9&chksm=8befe5e8bc986cfe658aae54cab9d2ad61746c5b19ec5927f5bdf7a5fc40f369ec52d449ed09
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658233658&idx=1&sn=92a11a47876c4da8189333d17795cbd6&chksm=8befe162bc9868741c7aaf72ad22e56da12c10cc0450d5e9746bcdcbd52ea3a5fc3685edddb4&token=728890313&lang=zh_CN
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658233658&idx=1&sn=92a11a47876c4da8189333d17795cbd6&chksm=8befe162bc9868741c7aaf72ad22e56da12c10cc0450d5e9746bcdcbd52ea3a5fc3685edddb4&token=728890313&lang=zh_CN
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658231758&idx=1&sn=6916ac2027ba761a8ac06e92b1848a73&chksm=8befe996bc986080b72f187fce913732e1aad148410c8cc5360ba3593cdb87f9b1672f27f1e2&token=728890313&lang=zh_CN
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658231758&idx=1&sn=6916ac2027ba761a8ac06e92b1848a73&chksm=8befe996bc986080b72f187fce913732e1aad148410c8cc5360ba3593cdb87f9b1672f27f1e2&token=728890313&lang=zh_CN
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658232752&idx=1&sn=69a55b48d8f44bea73fbc94de0fd94d9&chksm=8befe5e8bc986cfe658aae54cab9d2ad61746c5b19ec5927f5bdf7a5fc40f369ec52d449ed09
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658232752&idx=1&sn=69a55b48d8f44bea73fbc94de0fd94d9&chksm=8befe5e8bc986cfe658aae54cab9d2ad61746c5b19ec5927f5bdf7a5fc40f369ec52d449ed09
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658233658&idx=1&sn=92a11a47876c4da8189333d17795cbd6&chksm=8befe162bc9868741c7aaf72ad22e56da12c10cc0450d5e9746bcdcbd52ea3a5fc3685edddb4&token=728890313&lang=zh_CN
https://mp.weixin.qq.com/s?__biz=MzA5MjYzNDQyMw==&mid=2658233658&idx=1&sn=92a11a47876c4da8189333d17795cbd6&chksm=8befe162bc9868741c7aaf72ad22e56da12c10cc0450d5e9746bcdcbd52ea3a5fc3685edddb4&token=728890313&lang=zh_CN


9

Promulgated

and effective

on 2022.6.24

extended
maternity
leave

female 60 days 60 days
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(children) is entitled to parental leave. Adoptive

are
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context, the conditions provided in Article 75 for the company to terminate the labor
contract require higher requirements for the employeri plcer
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